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RAJASTHAN RAJYA VIDYUT UTPADAN NIGAM LTD.

€ f *""-?;\,3 VIDYUT BHAWAN, JANPATH, JYOTI NAGAR, JAIPUR — 302 005
Ly O

van s
Mo: BVUNIPEA - BOD D0y
ORDER

Seplember 5 | 2011

The Board of Direclors in its 191" meeting held on 01,09.2011, has

decided 1o make the following amendmenls in lhe “"Procedure of

Hecruilmenl to the Post of Junior Engineer-1", as prescribed vide arder No,

BVUN/P&AJF. /). BO daled 01.07.2011 -

1. The exisling Nole (1) as appearing below

lhe Sub-para- 2-

"Qualification” shall be substiluled by the following -

"Nole(1)-In case of Gradualion Degree in

Engineering, 10%

relaxalion in aggregale marks shall be allowed Io
SCIST/IPH candidales and 5% lo OBC/BC (including

5T/ OBC/BC (including persons belo
candidales."”

persons belonging to SBC) candidates. In case of AMIL,
9% relaxalion in aggregale marks shall be allowed 1o S0/

ing lo SBCY PH

2 The exisling provision tegading “Prepaation of Metit"  appearing

al para 8 shail be subsliluled by the following -

"B. Preparation of Muoerit @ “Merit lisls” of
candidales, in each discipline shall be prepared
calegory as lollpws:-

all the successiul
separalely for each

a. B0% weighlage shall be given to marks secuted by candidales
in the Wrillen Compelilive Cxamination ie. percentage of ol

marks oblained in wrillen compelilive examination mulliplies

i

by 0.8 and the quotient so anived shall be. the examinalion

marks

b. 10% weighlage shall be given (o marks oblained by
candidates in Graduation Degree in Engineering/ AMIE

gualification as per following slah:-

SNo. % of Marks in Graduation Degree in
Engineering’ AMIE gualilication

0 GO% & Less
(i) 61- 65

(i) GG -70

(iv) 71-75

(v) 7G - 80

(vi) 11 & above

Note:- Fraction of percenlage (%) of marks sl

c. 10% weighlage shall be given to mar

10
all be ignored

ks oblained by

candidales in Senior Secondary Examination, bul where a
candidale daes nol gel adinission in Graduation Degree in

Engineering! AMIE qualificalion aller Senior
examination, in such a case 10% weightage

jucandary leevel
1l be given in

other qualification, e.g. Diploma in Enﬂhmnrinq. elc., based on



which he gol admission i the Graduation  Degree o
Engineering /AMIE qualilication, as per following slab -

5.Mo % ol Marks in Sr, Secondary/ Weightage
Clher Cxamination

(i) GO% & Less | MIL
(i) 61- 65 | 2

(iii) GG -T0 | 1

{iv) 71-75 B

(v) 76 - 80 | 8

(i) 81 & above | 10

Mote:- Fraction of percentage (%) of marks hall be ignored,

There shall be no interview. Successful candidales equal lo
number of vacancies under each calegory shall be called for
veriflication of documenis in order of meril,

tire same menl

However, il two or more candidales a
posilion, then lheir date of birth shall be deciding faclor 1o
determine their meril, i.e. the elder candlda'le shall be placed

higher in the mEFIl-HEl

Provided that in case il is decided lo conduct joinl recruitment
process for Power Seclor Companies of Government of
Rajasthan, then a common Meril shall be prepared for all the
Companies parlicipating in thal recruilment process and
thereafter 'Merit Lisls' of successful candidales in each
Company and discipline shall be prepared separalely o each
calegory on the basis of above seleclion process as well as
priorities/ preferences lo Company (s). " '

By Order,

é\ﬂ\w“'
i,’AIuh Sharma
Jt. Direclor (Per. & Adinn.)

Copy lo the following for informalion and necessaryj aclion:-

1.
2
3
4.
5.
6.
7
&

g.
1

The Director (Project { Technical/ Finance), FMJN Jaipur,

The Chief Engineer ( ), RVUN,
The Addl./ Dy. Chief Engineer ( ) RUUN
The Chief Accounts Officer ( ), RVUN,
The Company Secrelary, RVUN, Jaipur '
The Ji. Director Personnel (KTPS), RVUN, K?la
The Superinlending Engineer ( ¥ RVUN
The Sr. AO/ADIAAD (1A/ ), RVUN, Jaip
The Public Relatlions Officer, RVUN,

0. The ASIPOJAPO ( ) RVUN,

| Wj\fﬁiﬁ'.uﬂ

(Mohd Nasar}
Personngl Officer (Estl.-l)
|
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RAJASTHAN RAJYA VIDYUT UTPADAN NIGAM LTD.

VIDYUT BHAWAN, JANPATH, JYOT! NAGAR, JAIPUR - 302 005.
No: RVUN/P&A /F.BOD-77 /D. \\0 Seplember 5 | 2011
ORDER

The Board of Directors, in its 191* meeting held on 01.09.2011, has
decided to make the following amendments in various S;ervlt:e Regulations,

namely :-

(i) In each of the Service Regulations mentiunediin Column No.2
of the following Table-'A', the existing Regulation, alongwith
explanation, as mentioned in Column No.3 shall be substituted

by the following : -

* No candidate shall be eligible for appointment to the service

who has more than two children on ar after 01.

2002

Provided that the candidate having more than two children
shall not be deemed to be disqualified for appointment so long
as the number of children he/she has on 1™ Juhe, 2002 does
not increase.

Provided further thal where a candidate has only one child
from earlier delivery but more than one child are born oul of a
single subsequent delivery, the children so born shall be
deemed to be one enlity while counting the talal number of
children.

Frovided also that while counting the total number of children
of a candidate, the child born from earlier delivéry and having
disability shall not be counted,

Provided also that provisions of this sub-rule shall not be
applicable to the appointment of a widow to bé made under
the Rajasthan Compassionate Appointment of Dependants of
Deceased Government Servants Rules, 1996, as adopted by
RVUN, "

TABLE - A
B - Name of Service Regulation | Regulation |
Mo. Mo.
1 2 3

1 |RVUN Officer's Service (Recruitment, 21 (3)
Promation & Seniority) Regulations, 1974

2 | RVUN Service of Engineers (Recruitment, || 11 A (3)
Pramation & Seniorily) Regulations, 1969 L

3_| RVUN Ministerial Staff Reguiations, 1962 || 12 (A} 3

4 | RVUN  Technical Workmen Service 4 (K3

Regulations, 1975

(ii) In each of the Service Regulations mentioned

n Column No.2

of the following Table-'B’, the existing Reguratign as mentionad

in Column No.23 shall be re-numbered and foll

wing provisions

shall be added as a new Regulation as mentioned in Column

No.4: -

" No candidate shall be considered for promotion for five

recruitment years from the date on which |

lis promation

becomes due, if hefshe has maore than two childien on or after

142012




Provided that candidates having more than two children shall
not be deemed to be disqualified for promotion so long as the
number of children he/she has on 1.4.2012 does not increase.

Provided further that where a candidate has anly one child
from the earlier delivery but more than one child are bomn out
of a single subsequent delivery, the children so born shall be
deemead o be one entity while counting the h:ria: nurmber of
children. |

Provided also that while counting the total number of children
of a candidate, the child born from earlier dali'ura‘y and having
digability shall not be counted. "

TABLE-B
5. Name of Service Regulation Mo, | Regulation
No. Regulation No.
1 2 3 4

1 | RVUN  Officer's Service | Regulation 20 23 (2)
(Recruitment, Promotion & | be re-numbered
Seniority) Regulations, 1974 | as 23 (1)

2 | RVUN Service of Engineers | Regulation 1B 18 (2)
{Recruitment, Promotion & | be re-numbered
Seniority) Regulations, 1969 | as 18 (1) |

3 |RVUN  Ministerial  Stalf -- | 12 (A) 4
Reguilations, 1862
4 | RVUN Technical Workmen -- 27 (C)

Service Regulalions, 1975

By Order,

{Alukdi Sharma)

Jt. Director (Per. & Admn.)

|
Copy to the following for information and necessary acfion:-

sy

FoomNa; BN

The Director (Project / Technicall Finance), H‘U'Ul\l Jaipur.
The Chief Engineer ( ), RVUN, |

The Addl./ Dy. Chief Engineer ( ), RVU

The Chief Accounts Officer ( ), RVUN, T

The Company Secretary, RVUN, Jaipur.

The Jt. Director Personnel (KTPS), RVUN, Kola,

The Superintending Engineer ( ), RVUN,

The Sr. AOJAOIAAQO (IA/ J, RVUMN, Jalpurr

The Public Relations Officer, RVUN,

The ASIPO/APO ( ) RVUN,

(Mohd. Nasir)

= 4

24 1)

Personnel Ci]fﬁcer (Estt.-1)
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. “«ﬁ RAJASTHAN RAJYA VIDYUT UTPADAN NIGAM LTD.
3

Regd. Office : Vidyul Bhawan, Janpath, Jyoli Nagar, Jaipur - 302 005,
*/ Website :  www.rvunl.com

No: RVUN/P&A/F BoD/D. \ 2.7} Seplember 223 |, 2011

ORDER

The Board of Direclors, in its 193" meeting held on
15" September, 2011 has decided lo make following amendments in RVUN
Technical Workmen Service Regulalions, 1975, namely -

1 Ewsling words “Appointing Authority™. as appearing in Regulalion
A4(B)(i) shall be subslituled by the words “Authority that may be
authorized by the Chairman & Managing Director™.

2 Following new provisions shall be inserted below the exigling Regulation
4(D)(1) -

"{d) that the maximum age limit in respect of Ex-servicernen
shall be 50 years.
(e) that candidates who had undergone apprenticeship training
as per provisions under the Apprenticeship Act, 1961, in
Migam shall be given relaxation in upper age limit to the
extent of period of such apprenticeship training, |subject to
maximum of 5 years.”

3 Existing provisions as appearing in Regulation 4(l) shall be substituled by
the lollowing:-

“The procedure of direct recruitment and selection of suitable
8 eligible candidales shall be as delailed in Appendix-1 to
these Regulations.”

4 Exisling provisions regarding qualification and experience for direcl
recruitment {o the pest of Technician-lll, Operator-ill and Planl
Attendant-1ll as appearing under Column No. 3 of Schedule-1ll appended
lo the Regulations, shall be substituted by the following -

"Secondary from RBSES CBSE or any other equivalent Board
alangwith IT1 (NCVT/ SCVT)/ NAC or equivalent gqlalification
in the trade of Electrician/ Power Electricians/ | Wireman/
Electronics/ Computer/ Boiler Altendant/ Steam  Turbine
Operator) Welder/ Fitter.”

5. Words “Director of Personnel™ wherever appearing in (he Regulations,
shall be substitited by the words “Jeint Director, (Personnel &
Administration)”

6. The Annexure-"A", as enclosed to this order, shall e appended as
“Appendix-17 lo the Regulalions

By Order,

Encl . Annexure-"A" ACIELL
k Sharma]a-

JU Diregtar (Per. & Admn )
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Appendix- 1

Annexure-"A”

Procedure of Direct Recruitment to the posts of Operator-lil/

Technician-lll Plant Attendant B

Determination of Vaca ncies -

vacancies of Technician-lllIOperator-1V Plant

Attendant-lli

shall be

determined by the authorily, authorized by the CMD in this regard
Number of posls o be filled from eandidates of cach 1_rad& shall be determined

separately al each Power Siation in the Tollowing ratio -

(i1 Group-l

iy Group-ll - Electronics/ Compuler

(i) Group-1ll - Boiler Attendant/ Steam Turbine Operalor -

(iv) Group-Iv - Welder/ Filter

in case candidales equal lo number of vacancies under

. Elecirician/ Power E leciricians! Wireman

40%
20%
20%
- 20%

any one of the above

groups are nol available, then such unfilled vacancies ::Llhal Group shall be

filed from amongsi candidates of Group-1 However, if th

silualion arises Tor

Group-l, then remaining vacancies of Group-l shall be|filled from amongsl

candidates of Group-H

Qualification:

Secondary from RBSE/ CBSE or any other equivaler!| Board alongwilh [
{NCVT/! SCNTY NAC or equivalent qualificalion in the|trade of Electrician/
Pawer Llectncians! Wireman/ Electronics! Sotnpuler/ Bofler Atlendant! Steam

Turbine Qperator/ Welder/ Fitter

Nolwilhstanding anything contained in these Regulatinn,
in the final year/ semesler exam of the prescribed redqu
also apply bul they will have lo acquire the requisite ni

randidales appearing
ile gualificalion may
mum gualificalion on

ar before the date of Writlen Compelilive Exam, ie. eligibility with regard 1o

requisile qualficalion only, shall be determined wilh =1
Written Compelitive Exam. The
Marks-sheel shall be trealed as the dale of acquiring the

Age

Age of candidates should be between 18 lo 28 Years on
receipt of applicalions.

Provided that the maximum age limit for =~
(a) male candidates of SC/ 5T/ OBC/ BC (including pe

srence (o the date of

date of declaration af result/ 1ssuance of

nualificalion

the last dale fixed for

rsons belonging 1o

SBC) Category and female candidates of Unreserved Calegory shall

be relaxed by 5 years.

als.

(b) female candidates of SC/ 51/ OBCI BC {mcbr[ulngng \he persons

belonging to SBC) Categary ghall be retaxed by 10
(o) physically handicapped candidates of Unreserved G

ategory. OBC / BC

{including (he persans belonging lo SBC) Catagory and SCf ST

Category shall be relaxed upto 10 Years, 13 Ye
respocively

(dy ex-servicemen chall be relaxed uplo 50 years

ars and 15 Years

provisions under the Apprentices Acl, 1861 1n 1]
o the exient

(e} candidales who had undergona apprenticeshi;

relaxation i upper age lmil

raining 85 per

am, shall be gven
{ penod of such

apprenticeship lraiming, subjecl 1o maximum of § years



Inviting Applications

Applications shall be mvited by the authenty, authonsed by the CMD through
adverlisement in lwo prominent daily Hindi newspapoers of National! Regional
level and one employmen! newspaper Applcations liom tandidales shall be
invited through ON-LINE as well as ihrough conventional method (OFF-LINE)
e through Posl. The crucial dale for deciding eligibility of a candidale on the
basis of age shall be the lasl dale nolilied for receipl of applicalions; however
elighiily as per qualification shall be decided on the date of Writlen
Compelitive Exam

Selection Procedure

(1) A Wrillen Compelitive Examination shall be conducted, consisting of one
queslion paper wilh maximum 250 marks and lwo (2) +wrs Curalion.

There shall be separale Queslion Paper for each af the four Groups
Details of each queslion paper shall be as under -

Subject Syllabus & Standard | No.of | Max, Time

Question |Marks

Current  Affairs, Gen.
Science and Elementary
Malhs., Geography and

Pg:l;ﬂ Nalural Resources, - »
AwWarenoss Agricullure & Economic

Development, Hislory & |
Culture  wilh special !
_|emphasison Rajasthan. | | | 2.00 Hrs.
Queslions will be asked lo
adjudge knowledge of the
PaitB | rades' Included In the
Knowledge! concerned Group 100 200
Skill Slandard and syllabus
shall be of the lovel of 1T

NAC gqualficabon. ) |

{iy  The Question Paper shall consist of 'Cbjective Type Queslions’ (Mulliple
Choice Queslions-MCL) with five options of answel. In Fart-A, each
gueslion will carry one mark and in Part-B, each queFl'mn will carry two
marks. Queslion Paper shall be in Hindi, excep! queslions of English
language. There shall be no negalive marking

marks secured in wrillen competilive examination, percentage of marks
secured in ITYNAC and percenlage of marks secured in Secondary
School Examination, as under -

(i) Selection of candidales shall be based on weighlag% lo percenlage of

% of Marks secured in Wrillen Examination 1 BO% Weightage
% of Marks secured in ITHNAC D [10% Weighlage
% of Marks secured in Secuondary School Exam @ 10% Weightage

CLARIFICATION

Percenlage of lotal marks secured in Wrillen Compelitive Exam shall be
multiplied by 0.8 and lhe guotienl so arrived shall bellthe weighlage for
wrilten examinabon, For example_ it a candidale secures 67% marks, he
will be allowed weighlage of 53 G0 marks (67x0.8 = 53 BO)

Similarly, percentage of marks secured in ITWNAG and Secondary Schaol
Examination shall be mulkphed by 0.1 and the quotient so amived shall
be the weighlage For example, if a candidate secures 60.G6% marks in
ITUNAC or Secondary Examination, he will be allowed weighlage of 6.07
marks (uplo two decimal poinis)

R




There shall be no munmam pass marks in wotlen exagunaton Med of gl
eligible candulales shall be drawn on the basis of percenlage of marks
secured in wrillen examinalion (B0% weighlage) as woell as weighlage of
percenfage of marks secured m ITHNAC and Becondary School
Examinalion, as menhoned above

1)

{v] There shall be no nterview

{vi) In case lwo or more candidates secure equal marks as per weighlage
given above, lheir inter-se-meril shall be decided as per their dale of birth

i.e. elder candidate shall be placed higher in the meril Jis!

Verification of documents

For verification of documenls, a Commiliee shall be consliluted by the CMD
and candidales equivalen! to one & half times of vacancies under each
calegory, shall be called sirictly in order of meril prepared as per above
crileria

Reservatlion

While preparing linal mern list after venfication of documents, the Commities
shall follow relevant provisions of reservation of SC/ ST/ OBC/ BC (including
persons belonging to SBCY Physically Handicapped! Women! Ex-Servicemen
calegory candidales, as the case may be

Appointment .

After venfication of documents, the final merit list shall He prepared by the
Comimillee and placed befare The CMD lor approval. Persons selecled shall be
giveri appoinimenl as Probationer Trainee, siriclly in order of menl, on fixed
remuneration of Rs. 58900/ Rupees Five Thousand Nine Hundred Only) per
month for o period of two years on the usual lerms & conditions. Regular Pay
Scale shall be allowed on completion of iwo years' Probatigner Trainee period
salisfactorily

Reserve List

., but nol offered
in operation for a
ittee

Mame of candidales considered suitable by the Commill
appointment, shall be kept in a pancl which shall remain
period of 12 months from the dale of submission by the Co

Seniorily

Groups in a recruitmenl year. Seniorily shall be prepared separalely for each
power stalion, in order ol meril in the seleclion process amongsl candidates
appointed al thal particular Power Slation

Theie shall be & commen senionly of all candiale= a;.%mn{ud Bl o

as  Techmcian-li
8 parlicular Power

The common seniorily lisl of candidales appointed
Operator-llll Plant Atlendant-lll (as the case may be) al

Slalion shall be prepared by inlerlacing final meril lisis of pel
Direct Recruitment from Open Markel in all four Groups. R
Mot & 2 in Merd List of Group-l be compared wilh the

rsons appointed by
or this, persons al
persons at No. 1

appointed on the same dale in the Meril Lists of Grou
thereafier, names of these five (5) persons should be arran

s-1, [l & I and
d on the basis of

“aggregate marks™ oblained by them in the recruitmen! process In case of
equal marks of two or more candidales, their inler-sessenionty shall be
determined on the basis of lheir "Date of Birlh", e eldgr shall be senior
However, il two or mare candidates of them are born on the same date, inler-
se-seniarity of such candidates shall be determined in alphabetic order of their

firsl name. Thereafler, persons standing next in all the four
compared on the same principle and so on

L

meril lists shall ba

33
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RAJASTHAN RAJYA VIDYUT UTPADAN NIGAM LTD.
VIDYUT BHAWAN, JANPATH, JYOTI NAGAR, JAIPUR - 302 005.

No. RVUN/ P&A/F. ( ) ID.129 September23, 2011

ORDER

Sub:- Payment of consolidated emoluments to retired
personnel engaged on contract employment.

The Chairman & Managing Director in consultation with the Director
(Finant:e]}has been pleased to adopt, mutatis mutandis, the Government of
Rajasthan's order No. F.17(10) DOP/A-II/94 daled 08.07.2011 (Copy

enclosed) for its application in RVUN regarding payment of consolidated
emoluments to retired personnel engaged on contract employment.

This is in continuation to RVUN order No. RVUN/P&AIF. /D. 40

dated 02.04.2009 (P&A-48/2009) and RVWUN/P&A/F. [D. 306 dated
12.10.2009 (P&A-67/2009). =

By Order,
Encl:- As above

-

WA

!

(Alok Sharma)
Jt. Director (Per. & Admn )

Copy to the following for information and necessary aclion:-

The Director (Project / Technical/ Finance), RVUN, Jaipur.
The Chief Engineer ( ), RVUN, |

The Addl./ Dy. Chief Engineer ( ), RVUN

The Chief Accounts Officer ( )i RVUN,

The Company Secretary, RVUN, Jaipur.

The Jt. Director Personnel (KTPS), RVUN, Kola,
The Superintending Engineer ( ), RVUN,
The Sr. AO/AQIAAQ (IA/ ), RVUN, Jaipur/
The Public Relations Officer, RVUN,

The AS/IPO/APO ( ) RVUN,

SComNONAWNS

e

UL s
ML e
(Mohd. Nasir)

Personne! Officer (Eslt.-1)



GOVERNMENT OF RAJASTHAN

DEPARTMENT OF PERSONNEL

{(A-ID)

No. F.17(10)DOP/A-11/94 i

AMENDMENT

In supersession of this departme

Jaipur dated-08-7-2011

28-8-09 Condition No. (5) shall be substituted by the following :-

nt amendmdnt of even number dated

(3) The consolidated emoluments for retired gontract employments shall
be determined in the following manner:
S.No. t e e | contractual Amount per
Pay bandigrade pay in RCS(RP) | month (in rupees)
Rules, 2008 .
k 4750-74404+GP 1300
2 4750-74404+GP 1400 3400
3. 4750-7440+GP 1650 i
4, 5200-20200+GP 1800 .
5i 5200-20200+GP 1850 ! _il4
6. 3200-20200+GP 1900 i
7. 5200-20200+GP 2000 ! 4500
8. 5200-20200+GP 2100 |
9. 5200-20200+GP 2400 |
9A 3200-202004GP 2800 ,
10 9300-34800+GP 3200 6000
11 2300-34800+GP 3600
12 9300-34800+GP 4200 8150
12A 9300-34800+GP 4800 3450
13 9300-34800+GP 5400 - : 11250
13Mew 15600-39100+GP 5400 ’ 11250 _
14 15600-39100+GP 6000 13150
15 15600-39100+GP 6600 15000
16 15600-39100+GP 6800 15650
17 15600-39100+GP 7200 16250
18 15600-39100+GP 7600 17500
19 15600-39100+GP 8200 18750
20 37400-67000+GP 8700 20000
21 37400-67000+-GP 8900 21250
22 37400-67000+GP 10000 22500

This issues with the concurrence

L.D. No. 221100902 dated 06-07-2011.

'
By Order and in the name of the Governor

of Finance(Rules) Department vide their

(Nnuni_i Kathotia)

Dep uly_Secrntar_f to the Government .
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#7754\ RAJASTHAN RAJYA VIDYUT UTPADAN NIGAM LTD.
i =Ty ,ff Regd. Office : Vidyut Bhawan, Janpath, Jyoti Nagar, Jaillpur - 302 005.
3 a-i'-'.:xﬁg -
No: RVUN/P&AF.BoD/D. \4 | OctoberZ !, 2011

ORDER

The Board of Directors, in its 196" meeting held on
18" Oclober, 2011 has decided to make following amerjc:fmenls in the RVUN
Officers’ Service (Recruitment, Promotion & Seniority] Regulations, 1974;
namely - '

I. In the Reguiation 20 :-

(1) Below the existing Sub-Regulation (1) (a), followini; new proviso shall
be inserted :-

“Provided that il recruitment exercise is dond for filling up
vacancies of RVUN only, then candidates equal jto two times of
vacancics under ‘each category shall be called ['ur' verilication of
documents.™

(2) Below the exisling provisions of Sub-Regulation Ill (b) following new
proviso shall be inserted :- '

“Provided  that if recruitment exercise is dong¢ for filling up
vacancies of RVUN only instead of joint recruitment process, then
vacancies remained unfilled due to non appearante of candidates
for verification of documents or not joining of canglidates or due 1o
any other reason, shall be filled from amongst cTndidntcr. whose
name are kept in Reserved Lists, "

(3) The following new proviso shall be inserled below the existing Sub-
Regulation (IV) :-

“Provided that il recruitment exercise is done| for filling up
vacancies of RVUN only instead of join! recruitment process, then
name of all remaining eligible candidates whose jame are though
appearing in the merit list but could not be giw:ni appointment in

the first phase, shall be kept in panel and all unfilled vacancies
shall be filled from such Reserved Lists in order ul"}vterit.

The reserve list shall remain in operation for the jnext 12 months
from the date of ils preparation or till &dvmi*mcm for next

recruitment process for filling-up direct recruilmeTt quola posts is
published, whichever is earlier. ™

Il. In the existing entries under Column No.4 againsti 5.No. 21 of the
Schedule appended to these Regulations -

(1) The second para shall be substituled by the following :-

“Candidates of OBC/ BC (including persons hc]ungir!g, to SBC) shall
be allowed relaxation of 5% marks, whereas candidptes of PH/ SC/
ST category shall be allowed relaxation of 104 marbis.“
|
(2) The figure & word “35% marks" and “25% marks" as appearing in
“Note-1" shall be subslituted by the figure & word “45 marks" and “35
marks", respectively.



(3) The "Nole-2" shall be substituted by the following:

“Merit List of all the successlul candidates, shall be prepared separately

for each category as follows:-

a. 80% weightage shall be given to marks secured
the Written Competitive Examinalion i.c. pi
marks obtained in the writlen :nmpclnl:wc ex

by candidates in
entage of total
nination shall be

multiplied by 0.8 and the qguotient so arrived shall be the

examination inarks.

b. 10% weightage shall be given to marks obtain
Post Graduation Degree in Chemistry/ Grad

by candidates in
ation Degree in

Chemical Engincering/ AMIE qualification as per following slab:-

S.No. % of Marks in P.G. in Chemistry/

Graduation Degree in Chemical
Engineering/ AMIE qualification

(i) Less than 60 )
(ii) 60- 63

(iii} o6 =70

{iv) 71-75 :
V) 76 - 80

{vi) 81 & above

Note:- Fraction of percentage (%) of marks shall

c. 10% weightage shall be given 1o marks obtaine

Weightage

NIL
2

4

!

£
10

be ignored.

by candidates in

Senior Secondary Examination, but where a candidate does not get

admission in Graduation Degree in Chemical
Senior Secondary level examination, in su
weightage shall be given to other qualification

ngineering afier
h a case 10%
o Dipluma in

Engineering, etc., based on which he got admission in the
Graduation Degree in Chemical Engineering JAMIE gualification,

as per following slab:-
S.No. % of Marks in Sr. Secondary/
Other Examination
(i} Less than 60
(i) 60- 65
(iii) 66 -70
fiv) 71-75
v} 76 - 80
(vi) 81 & above

i

Note:- Fraction of percentage (%) of marks shall be ignored.

There shall be no interview. Suceessful candidates

of vacancies (if joint recruitment exercise is done
Companies of Rajasthan) or twice the number
recruitment exercise is done for RVUN only), as

equal to number
for Power Seclor
pf vacancies (if
the case may be,

under each category shall be called for verification of documents in

order of merit.

However, il two or more candidates ucquire same meril posilion,
then their date of birth shall be deciding factor to determine their

merit, i.e. the elder candidate shall be placed h
list,

her in the merit-

Provided that in case it is decided to conduct joint recruitment
process for Power Sector Companies of Government of Rajasthan,
then a common Merit shall be prepared for all the Companies

participating in that recruitment process and the

fter *Merit Lists'



of successful candidates in each C ompany and discipline shall be
prepared separately for each category |on the basis of above
selection process as well as priorities/ preferences 1o Companies.

Provided further that if recruitment exerdise is done for filling up
vacancies of RVUN only, the above exercise shall be done for
RVUN and appointments shall be made |from the final merit lists
prepared separately for each category iand name of remaining
eligible & suitable candidates who could not be given offer of
appointment, shall be kept in the panel for filling up vacancies
remained unfilled due to any reason.”

By Order,

(Alok Sharm?j"

1n\5-01"

Jt. Director (Per. & Admn.)

Copy to the following for information and necessary action ;-

?
2
3.
4.
5
6
7

8.
9
1

0.

The Director (Projects/ Technical/ Finance), RVUN, Jaipur.
The Chieff Addl./ Dy. Chief Engineer ( | ), RVUN,
The Chief Accounts Officer ( ), RVUN,

The Company Secretary, RVUN, Jaipur.

The Ji. Director Personnel (KTPS), RVUN, Kota.

The Superintending Engineer ( ), RVUN,

The Public Relations Officer, RVUN, Jaipur.

The Sr. AO/AO/! AAD (1A/ ), RVUN,

PS to CMD, RVUN, Jaipur.

The AS/ PO/ APO ( ), RVUN,

(Mohd. Nasi?)'\

P 33

Personnel Officer(Estt.|)



























