P&A -

RAJYA VIDYUT UTPADAN NIGAM LTD.
BHA VAN, JANPATH, JYOTI NAGAR, JAIPUR - 302 005.

Mo RVUN/PSA IF fl::l':f'?- July< . 2071
ORDER

Sub:- Amendment!in the Rajasihan Compassionate Appointment of
Dependents of Deceased Government Servan! Rules, 1596

The Board of Di r, in its 1897 meeting held on 28.08.2011 has
decided to make the following amendment in the Rajasthan Compassionate
Appointment of Dependents of Deceased Government Servant Rules. 1996,
as adoptad by RVUN, namely,

The exsting Rule 2{k) of the ‘Rajasthan Compass:onate Appointment of
Dependents of Government Servinl Rubes, 1895 shall be
subsiituted by the follwing -

‘Decoasen Gévernmeni Servan! means & pemson who was
empioyed 0 fonnecticn with tha affairs ol the State ncludng a
membar of All india. Se/vice of Rajasthan S1ate Cadra and whosa
BEYy Wwas de o the consoclidated fund of the State and who
L while in ite and | who was -

(i} perm , ar
{ill nolding b post temporanly afler appointmant on reguiar

e i case of death of Procatoner Trained due o
emis whnla parlorming Suly

The aforesaid amendment be deemed 10 have come in lo force on
16.05.2011.

By ﬂrd&r{h

-

< :
c 2l Tglon!'
{Alok Sharma)
Ji. Director (Per. & Adman.)

Copy o the following for ihformation and necessary action -

The Director (Project / Technicall Finance), RVUN, Jaipur
The Chief Enginepr 1, BAUN,

The Addl./ Dy. Chief Engineer ( b RVUN

The Chief Accourits Officer ( ], RVUMN,

The Company Secretary, RVUN, Jaipur,

The Jt. Director Prsonnel (KTPS), RVUN, Kota.

The Supenntendipg Engineer ( }, RVUN,

The Public Relatipns Officer, RVUN, Jaipur

The Sr. ADTADIARD (1A b, RVUN, Jaipur/

The ASIPO/APD ) RVUN,

&#P’!‘-".—'

Swm-um

(Monhd. Nasir)
Parsonnal Officer (Estr -1}

=



Regulations, 1976 and
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/57°TA, RAJASTHAN RAJYA VIDYUT UTPADAN NIGAM LTD.
| B (e 75 Reqd Offise Vidyut Bhawan, Janpath, Jyoti Nagar, Jaiour - 302 D05
Wi A Tals Fax +81-141:2741352, Website: www.rvuni com
il
No: RVUN/PE&AIF . 79 July 1 . 2011
ORDER

The Board of Direttors in its 189" meeting held on 28.6.2011 has

he RVUN Employees (Classification, Control &

decided to making fullm:;Ig amendments in the RVUN Employees (Conduct)

Appeal) Regulations, 1

A In RVUN Employ

* with immediate effect -

(Conduct) Regulstions, 1876 the following new
“Regulation 23-AA" shall be inserted after the existing Regulation 23 A

"=9AA Prohibition of sexual harassmeant of working womean.

1 No emplo shall indulge in any act of sexual harassment of any
woman al hel work place

2 Every empl who I5 incharge of a work place if brought to his
cognizance |shall take appropriste steps to prevent sexual
harassment £ any women at such wark place

Explanation -For the purpese of this regulation, “sexual harassment’

es such umweicome sexually determined behavior,

directly or otherwise as.-

{a) physical contact and advanaes,

(b) nd or request for sexual favours |

{c) xually colorad remarks

{d) owing any pornography, or

(e) lany other unweicome physical, verbal or non-verbal

nduct of a sexual nature "

In RVUN Emplo {Classification, Control & Appeal) Regulations, 1862,
the following new | Regulation B-A shall be inserted after the easting
Requlation B

"8-A Specal procedure in cases of sexual harassmen! of working women al
work places -

Notwithstanding amything contained in regulation 6 7 & 8. i there i3
complaint of sax harassment within the meaning of rule 23AA of the
Employees (Condict) Regulations, 1876, the Complaints Commitiees
estabhshed for uiring into such complaint, shall be deemed to be an
enquiry authority and the report of the said Commitlees shall be deemed to
be an enguiry repart for the purpose of these reguiations. The Disciplinary
Authority will act bn the said enquiry report in accordance with these
regulations. The Cpmplaints Committees shall hold, if separate procedure
has not been predcribed for the Complaints Committees for holding the
enquiry inlo the plaints of sexual harassment, the enquiry as far as
practicable in ac ance with the procedure laid down in these regulations ™

Ji. Director (Per & Admn,)

—

i
{Alok Sharrna!l"" 1'1 b
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"HAN RAJYA VIDYUT UTPADAN NIGAM LTD.
BHAWAN, JANPATH, JYOTI NAGAR, JAIPUR - 302 005.

No: RVUN/PEAF. |/D. 78 July 1 2011

ORDER

Sub;- Amendments in Service Regulations regarding counting of
probation lraining peried for determining experience and
aligibility for promotion.

The Board of Director, in its 189" meeting held on 28.06.2011 has
decided to make the following amendmaents in all the Sarvice Regulations of
Nigam regarding cdunting of probation training period for determining
experience and eligitility for promotion, namely;

In each of the Bervice Regulations as mentioned in Column No.2 of

the following table, the existing Regulations as indicated in Column
No.3 shall be sgbstituted by the following provisions:-

“(a) While dajermining inter-se seniority of persons appointed by
Promotion s and of those appointed by Limiled Direct Recruitment
quota as well as by Direct Recruitment from Open Markat in the
sama year, persons appointed by Promaotions shall be the
an-bloc denior-most, followed an-hlnc by opasong  apnainted
against Limited Direc! Recruitmenl quolta and below them
persons |appoinied en-bloc by the Direct Recruitment,
irrespective of dates of joining the post

{b} Persons 5o appointed shall be allowed seniorty as well as
experienda from the 1* of the month foliowing the year of

appointrmnt.
s, Regulations to be amended | Regulation |
No MNo.
1 N Officer's Service (Recruitment, 3042)
motion & Seniority) Regulations, 1974 |
2 N Engineers Service (Recruitment. 2700 |
otion & Seniority) Regulations, 1962 -
3| RVUN Ministerial Staff Regulations, 1062 200v) |
4 |RVUN Technical Workmen Service |  30(4) |

Regulations, 1975

The aforesaid |amendment be deemed to have come in 1o force on
20.01.2006.

By Crder,

Sl
{Alok Sharma)
Ji. Director (Per. & Admn.)
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RAJASTHAN RAJYA VIDYUT UTPADAN NIGAM LTD.
VIDYUT BHAWAN, JANPATH, JYOTI NAGAR, JAIPUR - 302 005.

No: RVUMP&AF.  /D.| 8D July 1,201
ORDER
The Board of O in its 188™ mesting held on 28" June, 2011, has

decided to amend the unimaumnamwﬂﬁpm’ﬂﬂJmim‘Enginwi
Accordingly, the following [procedure shall be adopted for making appointments o
the posts of Junior Enginepr-i-

1. Mode of Recruitment:

The post of Junior | shall be filled-in 100% by Direct Recruitment frons
open market through writlen competitive examination.

Provided that vacancies; of JEn (Electrical & Mechanical) shall be Alled from
amongst candidates g Degree in Engineering in Electrical and Mechamcal
Discipline in the ratio gf 1:1. be 4%, vocuncies shall be filled from candidates

ienl Discipline and the reminining 4(1%% from Mechanical

appointment (o the pest of Junior Engineer in the Naigam in
any of the following discipline, must hold Graduntion Degree in Engincenng with
0% marks in asgrepatd or AMIE with 55% marks in agpregate, in any one of the

inst each discipline hereunder, from o University/ Institution

declored by the oo

lent authority equivalent to o Degree in Engincering as
mentioned aguinst each

iscipline, of a University established by Law in Incin:-

I =
t'?u. Discipline Graduation Degree in Engineering
| | Electrical Flectricall Electrical & Electronics’ Power Systems &
High Volage' Power Plunt Englneering.
Il | Mechanical Mechamicall  Production/  Industial  Engincenng/

Production & Industrial’ Thermal/ Mechanical &
Amomation Power Plant Engincering.

m | Comrol & | Elcctronics’ Electronics & Tele-Communication’ |
Instrumentatio] | Electronics & Communication’ Electronics

n/ PLCC Instrumentation’ Instrumentation & Controls/ Electronics
& Power/ Power Electronics’ Indussrial Elettronics.
IV | Civil Civil Engineering
v | Fire Fighting | | Fire fighting Engincering.

Mote -

(1} 5% relaxation in aggregate marks shill be allowed to candidates of PH, 5C
& ST entegories ind also 1o OBC/ BC (including persons belonging o SHLC)
category candi of non-crenmy liver.

(1) Candidsies o

ing in the final year’ semester of Graduation Degree in

IE may also apply provided that their result of final

clared on or before the date fixed for writlen competitive
exXamination they acquire the prescribed minimum percentige of marks
in Ciraduation Digres in Engincering/ AMIE

{3) As candidates

ring in the final year semester exam of the prescribed
e requisite quali

ion may also apply, thus eligibility with 1o requisity



(V)

u.‘\-,

i

4.

5

h

q}mﬁﬁnlﬂlmn only shall be dotirmined with reference 10 the date of Writlen
Competitive Efam. The date of declaration of result, stance ol Marks:
sheet shall be tated as the date of acquiring the qualification

14} In case any cagdidate does not fulfill (e prescribed requisite qualificstion
date fixed for written competitive examination, his/ her

| be rejected out-rightly even if he' she qualifies the written
ination conducted for selection,

The candidate must Wwve astained the age of X1 vears and must have not uinined the
age of 35 Years on the last date of on-line submission of application form. There shall
be no maximum age Imit for in-service candidates of RVUN,

Provided that if the fast dote preseribed for submission of on-line application is
extended for any e n whatseever, the computation of age shall be made with
reference 1o the Tast ddte initially prescribed and notified.

Relaxation in age:-

a) 5 years relaxation in maximum age shall be allowed 10 Male candidates of
SC, 5T uand tayer of QBC/ BC (including persons belonging to
SBC) categories o6 well as Female candidutes of UR {GEN) category,

b) 10 years re noin e maximum apge shall be sllowed to Female
candidates of $C,IST and non-creamy laver of ODCY BC (including persons

belonging 1o SBC| categaries.
e} Helaxation in age to PH candidates of ==
(i} General < 10 vears
(it} QBC/ B gineluding the = 13 yeury
persons belohging 1o SBC) Catepory
(iii) SC/ST Ca - 15 vears

MNate: The provesion i age eciaxition shail be non-cumulative i.e. relrcation
may be claimed under uny one of the provisions. Melaxation sdmissible
under more thar one provision can not be clubbed.

Reservation of posis:

Reservation of posts for candidates of SC, ST, OBC/ BC (including persons
belonging to SBC), Physically Disabled, Women, Widow, Divorces, ¢tc. shall be as
per State Government'srelevant provisions in this regard ns adopted by the Nigam.

Inviting application
Applications shall be igvited through advertisements in two prominent daily Hindi
Mewspapers of Rajas one Employment Newspaper - “Rajasthan Rojgar
Sandesh™ and one daily English Newspaper of national level Advertisement shall
also be displayed over Nigam's website,

Vacancies so advertised may be increased or decreased, due to any reason what so
ever, with the approval & Chairman & Managing Director.

All willing eligible candidates shall be required 1o apply “ONLINE™ only, through
Migam(s) website by the last date notified in the advertisement.

For submitting Online [Application (l.e registering application) through website,
condidates will have 1o possess-a valid “E-mail 1D, which should be valid for the
entire duration of the rfperuiiment process. No change in the E-mail 1) shall be
permissible,
All candidates having rdgistration in Manpower Plonning Department, Rajasthan ar
Employment Exchangesihall also be required 10 apply through the same procedure.

Note :
I I it s decided 1o chnduct joint recruitment process for appointment o e
posts of JEN-l in| vorious disciplines in Power Sector Companies of
Rajasthan, then |candidntes shall be roquired @ give  (heir




priorities’prefe in their ppplication form itself, with regard 1w

Companies a4 their choice. "Priorities’ preferences” once given by

candidate in theif application form with regard to Companics, shall be final

and irevocable, | No second opportunity shall be given thereafter for any
sorityprod

Every candidate fis required to ensure ot hisher own that he'she fulfils the
eligibility criterig and other conditions as mentioned in the advertisement 1s
on the website, and also that all particulars submitted by
and comest in all respect

3. Permission at allistages of the recruitment process shall be purely provisional
subject to satisfying the prescribed eligibility criteria and also presuming that
all informution E:m by candidates are complese & correct in all respect.

hili

(]

Checking of eligbility criterin with reference 10 original documents as well as
other terms & itions shall be done a1 the time of verification of
documents.

4. Candidature of o candidate shall always be lnble 10 be rejected automatically
at any stage of recruitment process if any information provided by the
condidate is found incomplete’ incorrect/ fnlse or he suppresses amy

aerinl fact or is not found in conformity with the eligibality

ofed in the advertisement’ relevant regulations, If, any
shortcoming s hoticed ot any point of time dunng recruilment process or

o services by B candidate, his/ her sorvices shall be liable to

a) For unreséeryed category candidates = R 1000

b} For SCSTAOBCY BC (including persons - Rs. 500/
belonging 1 SBCVPH category candidates

Note :

(i) SC. ST & OBC/ BC (including persons belonging to SBC) Category
candidites of dther than Rajasthan State and all the OBC BC {including
persens belon o SBC) category candidates of “Cresmy Layer™ shall be
required to subimit Application fee as prescribed for “Unreserved Category
Candidntes”,

(i) Application fed once paid will not be refunded in any circumstances, for it
can be held in reserve for any other recruitment o7 selection process.

Provided that if it |s decided to conduct joint recruitment exercise in Power Sector
Companies of Govy em of Rajosthan, then there can be a common Joint Written

iti amination” process for all Companies participating in the said
a4 and the outside agency may be decided by the Chairman of the
mymittee of Power Sector Companies

Provided furiber
Vacancies o
requirement of Wri

In the Writien Cofipetitive Examination there shall be only one question paper for
each of discipline. | Standard and svllabus of the examination shall be of the level of
Graduation Degreb in Engineering of the respective discipline. Medium of the
written examinatioh will be 'English’ only, The question paper shall be of 25 bours
% {two hours & thing minutes) duration of |25 marks, consisting of 125 objective type

at if the number of eligible applicants s less than the total
cé, then the Choirman & Managing Director may waive the
n Competitive Examination.



1)

quesnions. (multiple chibice questions) with four uptiois of answers, of which 100
yueestiings shitll be of the respective discipline and 25 questions shall be pp “Ceneral
Awareness” with spechic reference to Hujasthan State. There shall be no negative
passing marks for mole condidates of UR category shall be
5% marks. Fer dates belonging 10 SC. ST, OBC/ BC tmcluding pereons
belanging 10 SBC) of hon creamy-layer, PH and also for all female condidates, it
shall be 25% marks.

Merit shall be prepasell by giving 10% weightage each to the percentage of marks
secured in Graduntion Degree in Engincering' AMIE and Senios Secondary school
exums. Remaining 80% welghtage shall be given 1o marks obtained in the Written
Competitive Exam

However, if the writtdn competitive examination is waived then Merit shall be
prepared by giving weightage 10 the percentage of murks secured in Gradustion
Degree in Engineeri AMIE and remaining 10% weightage shall be given fo
pereentage of marks in fie Senior Secondary School exams,

3. Preparation of Merlt :

for each category on th :
interview. Successful eandidates equal to number of vacancies under each Calcgory
shall be catled for verifigation of doc uments in order of merit.

However, in case two orjmore candidates acquire sume merii position, then their date
of hirth shall be deciding factnr to determine their metit, e ibe elder candidate shall
be placed higher in the merit-list

Provided that in case it lis devided 1o conduct joint recruitment process for Power
Sector Companics of Government of Rajasthan, then 8 common Mert shall be
prepared for all the Componies partivipating In that recruiimens process amd
therenfier *Merit Lists” bl successful candidates in cach Company and discipline
et b prcpinad sejeagiy lor each category on the basis of above sclection provess
as well as priorities’ preffrences to Company (5.

Verification of Documents:
(o} For verification of documents, successful candidmtes limited 1o pumber of
aclicategory shall be called in order of mert,

o et of photw state cupies of the same duly self attested,
ittex or officer authorized by the CM.D. for verification of
specilied for the purpose -

(1} Sysem Genenfted printout of application form with candidate's
photograph pasted at given place and duly signed by him/her,

(i} Copy of '‘Challdn’ in support of depositing the prescribed “fec'
(v} Copy ol certififate of SC or 5T or OBC/BC (including persons

13 certificate (indiguing type & percentage of disability) issued by the
ietent Authority.



(vii}) Candidate’d own recent Passport size colour Photograph pasted at the
given p and signed ncross on it as well os at other space(s)
provided mithe application form.

{viii) Copy of Marmage Registration Cenrtificate issued by the concemed

Competent [Authority or Affidavit (if married).

(ix) In case of i widow, copy of the death certificate of her husband

(x) Inthe case bf Divorces, documents in proof of Divorce.

ixi) In case of married, an affidavit clearly indicating nume and date af
birth of all Ehildren, including adopted and step children,

ued by the concerned Competent Authority, if the SC/ST
idate is o bonafide resident of any one of the notified
TEPF A of Rajasthan,

ixiii) Al other as per details ghven in the advertisement.

(e} In cuse 8 candidhte does not appear for verification of documents, hie would not
be eligible for §ppointment and his candidature shall be rejected. No second
oppormunity shal| be provided for venfication of documents in any case.

{d) In cuse a joint vritten competitive examination for recruitment in Power Sector
Componies 1s ednducted or otherwise, candidates shall be called for verification
of documents the category-wise “Merit Lists”, in accordance with the
prioritics/preferdnees given by the candidates with regard 1o Companics.

10. Appointment :

List of eligible and mimble candidates who appear for document verification, shall
be prepared under b category and placed before the Chairman and Managing
Directer for approvil and sppoinument shall be given in order of Merit. However,
mete inclusion of the mame in the merit list shall not confer any right Tor appoiniment

in Nigam.

On appointment, candidates will be reguired to furnish o Bond and Surety in
support thereof as per rules. All terms & conditions as prescribed for appointment as
*Probationer Trainess” shall be applicable.

Nolg :

All candidates, lxcept those already possessing one of the qualifications
mentioned sder in the "computer” field, shall be required (o acquire one
of the following qualifications in Computer proficiency during two years of
Probation T gpeﬁud.lfnundidmﬁjhmdum.hmhﬂmh:iun
Training period 1 be extended upto the maximum period of one year and
in case he' she lhtnmquimﬂuminmhcxunﬁudpcdndnm.hiﬂhu
services shall be e

iy "0" ar Higher Level Centificate Course conducled by DOEACC
under comrol of the Department of Electronics, Government of
India.
OR

fiiy Computer| Operator & Programming Assistant (COPAY Data
Preparation and Computer Software (DPCS) centificate organized
under Natjonal'State Council of Vocational Training Schemie.

A

(i} Diplomn in Computer Science/Computer Applications from o
University established by Law in [ndia or from an institution
recognizefl by the Government.

DR

(iv) Diploma {n Computer Science & Engineering from a polytechmic
InSHEAOn recognized by the Government.

2 e OR




(RSCIT) conducterd by Vardhaman Mohaveer Open University,
Kotu under corftrol of Rajasthan Knowledge Corporution Limited

OR

vl Rajaathan SmE Certificate Course in Information  Technoleg

(v CICCTT firdm JGNOL

Il Reserve List:

There shall be no reserye list. Once appomntment is made, 1o reguest for ary change
in Company shall be epterained. Any vacancy which remmins unfilled due 10 non-
availability of suitnble| candidates or non-appearance for verification of original
documents or nod joinitg services or due to any other reason, what so ever, shall be
carmed forward 1o the néxt recruitment process.

12. Seniority :

Seniority of candidates gppointed in a particular recruitment vear, shall be in order of
mert i1 the sclection prjoess.

Provided that o ¢ semiority list of Junior Engineers of ‘Electrical and
Mechanical Service’ | be prepared by interlacing finnl merit of persons appointed
by [hrect Recruitment from Open Market in Electrical and Mechanical Discipline.
For this, the persor wlo is at No.l in Merit of Electrical be compared with the
person at Mo, 1 appointed on the sume date in the meit of Mechanical and thereaftcr
names of both these perfons should be srmnged on the basis of their date of birth. In
e both the cundidoles are born on the same dote, their senionty shall be
determined in alpbabeti® order of their {irst name. Therealler, persons ot No. 2 in
both the merit hall bhe cpmpared on the same principle and so on.

By Orﬁar.“

Ji. Director (Per, & Admn.)

Copy to the following for Information and necessary action:-

1. The Director (Technicall Projects! Finance), RVUN, Jaipur

2. The Chisf E | }, RVUN,

3 The Addl/ Dy, Chisf Engineer { J, RVUN

4. The Chiel Officer ( ), RVLIN,

t.~5 The Company ry, RVUN, Jaipur,

6. The Jt. Director nel (KTPS), RVUN, Kota,

7. The Superintending Engineer { ), RVUN,

g, The Publc Ral Officer, RVUN, Jaipur.

8. The Sr. ADACY A20 (1A ), RVUN, Jaipur!

10. The ASPOAPD { ] RVUN,
e fa?
e

Ju. Diractor (Per. & Admn )
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77, RAJASTHAN RAJYA VIDYUT UTPADAN NIGAM LTD.
e S "9 Regd. Office : Yidyut Bhawan, Janpath, Jyoti Nagar, Jaipur - 302 005
i -IILE::’ Tele Fax| +91.141-2741352, Website : www.rvunl.com

VST 3,

rd

No: RVUNIPEAF /D2 3 July &4 2017

ORDER

The Chairman & naging Director in consJltation with Director (Finance)
has decided to adopt Cirgular Mo F B{3)Karmik/K-2/2011 dated 17.5.2011 issued by
the Department of Pers nnel. Governmenl of Rajasthan (copy enclosed) in the

Migam.

Accordingly, the Bus-Rail fare of to and fro joumey from the residence
(address tor  puoslal cortespondence) to the point of inlervicw! verfication ol
documents shall be refnbursed 1o all the unemployed candidates called for

i‘L:‘.lm‘lﬂnlﬁ during direct recnutment process.

intervicw! venlication of

Encl  As above.

(Alok Sharma)
Jt. Director (Per & Admn )

Copy to the toilowing for Lnformation and necessary action -

Thiz Chiel Enginegr | ), RVUN,

s Officer ( ), RVUN,
(he Company Sebretary, RVUN, Jaipur

The 1 Director F’Lzrs.unnel (KTPS), RVUN, Kota

1 The Director [Flul-_u.-lr.u' Technicall Finance), IWVUN, Jaipur
2

3

i

5

6 The Superntendifg Fngineer | ), RWUN,
7

8

8

1

The Cluel Accou

The Sr ACAL { ), RVUN,
The Dy / Asstt Secretary | }, RVUN,
P& o GMD I*':"u"ITH Janpur
= 10 1he Personni Clhcer Assit Personnel Ofhoer (E&Tzr HVUN,
7 W
L_;i/‘ -

It Dhrector (P & Adimn )
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S RAJASTHAN RAJYA VIDYUT UTPADAN NIGAM LTD.

k £l jr;l) Regd. Office Vidyul Bhawan, Janpath, Jyoli Nagar, Jaipui - 302 005
' / T.;,;;, Tole Fak  +91-141-2741352,  Website - warw . rvunl.com
No RVUNPSAE I 2 & July 4 2011
ORDER

The Chairman & Managing Director in consultation with Director (Finance)
has decided 1o adopt N amorandum No.F 14(88)F inance/Rules/08 dated 7.6 2011
issued by the Finance epariment, Government of Rajasthan (copy enclosed) in
Ihe Migam ragarding geant of ACE on the basis of salislaclory service record of

officers! employees in lhose cases wherein APARs for preceding seven yoars' are

not availlable

Encl - As above.

Ji. Director (Per. & Admn. )

Copy to the following fol information and necessary action .

The Director (Prajects! Technicall Financa), RWVUN, Jaipur
The Chiet Engin%a: { ), RVUN,

1
2
3. The Chiel ts Officer ( ), RVUN,
4 The Company Secretary, RVUN, Jaipur.
5  The Jt Director Personnel (KTPS), RVUN_ Rota
6 The Eupermien;ng Enginear ( ), RVUMN,
7 The Sr ADMAO ( ), RVUN,

B The Dy/ Asstt Jecraiary { }, RVURN,

g PSie CMD, RVUN, Japur,

10 The Personnel Dificer MAssit Personnel Officer |

), RVUN,

It Dhrecior (Per & Admn.)
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Vidyut Bhawan, Janpath, Jyohi Nagar, Jaipur - 302 005

Tole Fax ; +91-141-2741352,  Website wwners rvunl.com

No: RVUNPEAE M & 4 July=r 2011

The Charman &
has decided lo adopl
by the Finance Depa

financial year, is alle

ORDER

Managing Director in consullation with Director (Fnance)
e No F 6(2)Finance/Rules/2011 dated 11 52011 ssued
nt, Government of Rajasthan in the Nigam.

i all the existing officers/ employees of the Nigam of

Accordingly, the Iac:ilmr of medical health check up/ investigations, once in a

above 50 years' of T: The procedure for reimbursement shall be as per
th

Annexure-'A', enclosed

This facility may
Nigam. However, remm
ihe Guwermment of Raj

Encl - As above.

Copy to the following fo

thus order

also be availed in the private hospilaks empanelied by the
mament shall be restncted as per the rates prascrbed hy

han

s
AL
(Alok Shmu

Jt Director (Per & Admn )

information and necessary action -

Lhe Dhrector (T
The Chief Engin
The Ghet A
The Company S
The Jt. Director
The Supenntend
The St AQMAD
PS to CMD. RV
Asstt Secy./ PO

D~ DB N =

hnicall Projects/ Firance), RVUN, Jajpur
o Addl CE ( ), RVUN,
ts Officer ( }, RVUN,
retary, RVUN, Jaipur
rsonnel (KTPS), RVUN, Kola
ng Engineer (Gen/ ), RVUN.
), RVUN
N, Jaipur
APOQ ( ), RVUN, LT

1]

Jt Director (Per & Admn )




L8

Annexure -'A’

Procedure for medical heolth check up / investigations, ence in a financial yeor, to all
officers/ employeas of the Nigom, who have completed the age of 50 years.

(it All the working of fipers/of ficinls whe have completed the age of 50 years as on 1" of
April of the relgont  {mancial  year chall be ehgible for this health  check

up/investigalions.

(11}  Following investigatipns can be conducted under this faclity: -

5, No. Investigation | Diagnastic Services
T 1 | chCcGPart) |21 Porameter Report
2 | 1 J— EoR —— — —— -
3 | Upine Analysis Urine Complete .
4 |Blochemistry | Blood SugorFasting
5 || Blood Urea
e R Creatimine =
I | Hino_c_iff]j_nltn:rnl —=a
= = Serym Billerubin
e——li3 | seOT o
o | ] R T S —
u_ |eee | EcE e

(i) Al the abuve invesigulions con be conducled [ram ury of Hhe Govl. hosplols ol private
hospitals/ diognostil: cenlers empunelled by the Migum. In ploces. where no privale
hospital/diagnestic denter has been empanelled by the Migam, such wvestigations may be
corried out from pirate hospitals or private labs, 1l private hespitals/ diagnostic
centers are empaneled by the Migam in that ares.

() Actual expenses will be reimbursed if the inveshgotions are carried oul n vt
hespitals, In case, imvestigations ore carried out in private hospitals/dimgnostic centers
ar private labs, reimpursement shall be restricted to the imit mentioned below -

S.No. | Investigation | Diagnostic Services Maximum Reimbursable Amount (in Rs.)
1| €BE({5Port) | 21Parameter Report | 90
By 3 e = - Bl EE _ 1o
3 | Urine Analysiz J Urine Complete | 15
[ 4 |Biochemistry | Blood SugorFastng | 20
5 BloodUres | 25
) Creatinine z8 J
= = Blood Chelesterol o 25
s 1 Serum Billirubin | a0
R 560T il 25
10 . SGPT 25
(1 | ECE ECE = 30
%’ .gl: Y Tetal Ameunt 330




v}

(vt}

{vii}

{wiii])

{ix)

(x)
(1)

! 7

-_—

All the ohave wvestgotsores are fo be dorred pult enoe ooa farucmi el e o oF ownll beee

masnclalory o carey o poanll Phias e bigaid s il dane e

The ﬂmplw:f b b [ uemsh the o lases i Apperdhz W1 ol the ROS (MA) Rules alongwith
<ell attested vouchd of the expenses ncurred on such nvestigations 1o s Heod of
Office. Verification iy the authorzed Medical Attendant 15 not requered for such « laers

Payment of the claimishall be made by the concerned CAQ/ Se AQS AQY AAD under The
item Medical expenddure of the Budget head of the Salary

Prevision of uddiinm:lr amount under the budget head will be made by the Chuel Accounts
Officer (1A & Accognis), as the cose may be, en the requisition of the Fisad of the

Department

The employee may fonsult the outhorized Medical Attendant and if any additional
mvestigations are suggested by the euthorized Medical Atfendont, reimbursement of
these additional invedtigations shall be made as per provisions af the RCS (MA) Bules

Mo special leave or triavelling allowance shall be admissible for such health investigations.

Verification of age $f the officer/employee sholl be done by the concerned Heod of
Office as per the reqord ovailable with him

L
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:, 'TMI RAJASTHAN YA VIDYUT UTPADAN NIGAM LTD.
}I

0 Ea.{: July =7, 2011

ORDER

The Charman & MImg1ng Director in consultation with Director (Finance)

has decided to adopt Girc

lar No.F.7(1)DOP/A-I198 dated 11.5.2011 issued by the

Department of Personnel, sovernment of Rajasthan (copy enclosed) regarding the

treatment to be given 1o tandidates belonging o the Backward Classes/ Special
Backward Classes/ Echjied Castes! Scheduled Tribes who are selected against

‘uynreserved category va

ies' on the basis of their maril.

T'his arder shall degmed 1o have come in o force we f 11" May, 2011

Encl - As above

By Order, . I

ﬁl\l
{Alok Sharma

Jt. Director (Per. & Admn.)

Caopy o the following for information and necessary action -

{  The Director (Techmcall Projects/ Finance), RAVUN, Jaipur.
5 The Chief Enginedr/ Addl CE{ }. RVUN,

3. The Chief Accoun Officer ( 1, RVUN,

4 The Company Sedretary, RVUN, Jaipur

§  The Ji Director Pgrsannel (KTPS), RVUN, Kota

6 The Superintendir|g Engineer (Gen./ ), RVUN,

7  The Sr ADIAO ( ), RVUN,

8 PS5 to CMD, RVUH, Jaipur

g

Asstt Secy / PO/ BPO | ), RVUN,

Director (Per & Admn.)




GOVERRMI
DEPAICTR

No. F. 7( 1 JDOP/A-LI/ 99

All Addl Chiel Secretanies/ I

ta the Govt
All Heads of Departments (ing
Dis trict Collectors)

C

Subject- Regarding (A
belonging to

ENT OF RAJASTHAN |
ENT OF PERSONNEL
(A-Gr. 1)
| 1

Jaipur, dated: 11-05-2011
Secrel aries/Sceretaries/s pecial Ec&l%clnri s
-
luding Divisional Commissioners &

IRCULAR

¢ treatment to be given to the candidatts

the Backward Classes/Special Backward

Clusses/Scheduled Castes/ . Scheduled Tribes who are

selected agair
basis of their f

in supersession of this .
43,2002 on the above-menti
in consultation with Law D
hereby issued fot the guidance

@ . :
he hag nvailed of or

st -unreserved category vacancies on the
verit. T ; i,
; P
aitient cirgulac’ of .cven number dated
ned stibject, the matler has been exuniingd
partment, the 'following clarifications arc
of all Appointing Authorities:- :

' Ifa candidate h:imginig& BO/SBC /SCUST irrespective of whéther
Ll

any ‘of the spécial concessions wﬂicfh afre

available to the candic
encures more matks tha
category candidate wh
BC/SBC /SCIST shall
vacancies and not the
as the case may be,

() If any SC/ST candid

calegory vacancies on
any of the special cone

belonging to these ca
treated as a SCST

including further promo

ate belonging fo these categorics ‘and he
the marks obtained by the Jast Unreserved
is selected, such a candiddte belonging to

counted against the unréserved ‘catepory

dcancies reserved for the BC/SBC /SC/ST,

te gets sclected sgainst the unreserved
o basis of merit with qr;wi@tn'hﬁniii:ig of
siond which are available tp the rdidates
gorids,” such a Sﬂﬂ?pdﬁﬂidhtﬁ? will he

ndjddte for, all furth F smimlmnttqﬁ,

10ns. .



(c)

of the above mentioned :
clarifications shall nut.hﬂlrﬂ-ﬂ.‘lﬁmﬂla '

Copy for inforination and necessary action to the following:-

.
9.
:].,..
4-

:}...

ol = rg_f..—-'

if a BC/SBC /SC/BT category candidate who pets sclected against
unreserved categoly:vacancy on the basis of merit will mot be
counted ppainst tbi {acuhcy reserved for these categories when it

comes to the question of determining the total number of vacaincies
occupied by the dandldates of these categories in that particular
post/cadre. ! £ l

|
All the Appointing Authorities are requested to ensure compliance
clarifications, Cases disposed of before sbove

Pr. Secretary to the Govt,|

Pr. Secretary to Chief Minister, |
Secretary, Rajasthan Public Service Commission, Ajmer.
Registrar, Rajastha Civil Service Appellate Tribunal, Jaipur.
Deputy Secretary 1¢ the Chief Secretary/Private Secretary to the |
Addl, Chief Secrétgries. :

Guard Ii!c,. e | - - S x W

- - ‘Dy. Secretaiy to the Govt

I'E(':Eu',u ‘




